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Pursuant to the provisions of the Company Law of the People's Republic of
China, the China Securities Regulatory Commission's Code of Corporate
Governance for Listed Companies, the Shenzhen Stock Exchange Listing Rules, and
other relevant laws, regulations, normative documents, as well as the Articles of
Association of Hengdian Group DMEGC Magnetics Co., Ltd., this policy aims to
set forth the Company's stance on Board member diversity and the approach adopted

in its implementation.
E_% WMMTEE 1I1. Scope of Application
ABOREN T ARl H 2.
This policy applies to the Board of Directors of the Company.
$=4% BUKAWY L Policy Statement
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3.1 The Company understands and recognizes that diversity among Board

members is beneficial for the sustainable and balanced development of the Company.
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3.2 All appointments to the Board of the Company are based on the principle of
selecting candidates on merit. When considering the composition of the Board,

diversity will be considered from a number of aspects, including but not limited to
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gender, age, cultural and educational background, ethnicity, nationality, professional

experience, knowledge and skills, and career history.
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3.3 This policy follows the basic principle of creating value for the Board and
shareholders. In implementing this policy, the Company understands that Directors
not serving as employee representatives are appointed by shareholders; this policy
does not impose any restrictions on this right of shareholders. The Board's
composition should fully consider the Company's business model and specific needs,
possess appropriate skills and experience, and be able to contribute diverse

perspectives from their respective viewpoints.
3.4 MG PR RIS OCALERE, B nl TR bR, IR RS PEAN

3.4 The Board may seek to improve its diversity process in a timely manner, set

measurable objectives, and conduct corresponding evaluations.
%k YjES5HE  IV. Implementation and Oversight
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4.1 The Nomination Committee is responsible for formulating the selection
criteria and procedures for Directors, selecting and reviewing candidates for
Directorship and their qualifications in accordance with this Board Diversity Policy,
and making nominations in conjunction with this policy in circumstances such as

re—election or supplementation of Board members to ensure the policy's effectiveness.
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The Nomination Committee shall discuss and report on improvements and

recommendations to the Board in a timely manner for its consideration and approval.
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4.2 The Nomination Committee shall perform its duties in accordance with the
procedures and requirements stipulated in this policy, the Company's Articles of
Association, the relevant regulatory rules of the securities regulatory authorities and
stock exchanges where the Company's securities are listed, and relevant laws and

regulations, etc., when considering and nominating Director candidates.
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4.3 A summary of this policy and any measurable objectives set for implementing
this policy, as well as progress towards meeting them, shall be disclosed promptly in
accordance with the requirements of the regulatory authorities if such disclosure is

triggered.
B hk BSRETT V. Annex
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5.1 This policy has been approved and implemented by the Company, and will
be reviewed or monitored by the Board regularly or irregularly to ensure that the
policy is consistent with the Company's sustainable development strategy and
direction, and meets the group's current situation and the expectations of all

stakeholders.
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PRAEABOR AR, JF{E2 BT DA T .

5.2 The Company's General Manager's Office holds the final right of
interpretation of this policy. The Company reserves the right to amend, change, or

terminate this policy at any time for any reason and will make revisions as necessary.
5.3 ABORAISHL, A7 Kk, M. MIEVE IR T .

5.3 Matters not covered in this policy shall be handled in accordance with

relevant laws, regulations, and normative documents.
5.4 AR FImifin 2 R

5.4 This policy shall take effect from the date of promulgation.
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